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I. 

The University hereby implements portions of the terms of its last best and final offer (LBFO) 
dated September 6, 2013 in these successor negotiations, effective immediately.  Only those 
provisions/proposals expressly identified immediately below are part of this implementation.  
Section II below lists the specific provisions/proposals being implemented.  For reference 
purposes, Section III shows the resulting language that is now in effect (including language that 
reflects terms carried over from the expired contract) for those Articles affected by these 
implemented terms.  Implemented terms are underlined. 

UC’S IMPLEMENTED TERMS 

   
This implementation does not otherwise affect or alter the established past practice regarding any 
negotiable term and condition of employment (whether memorialized by contract or by actual 
practice).  
 
This implementation also does not waive the right of either party to bargain collectively about 
any future changes to negotiable terms and conditions of employment under HEERA.   
 
II. 

Article 4b – University Retirement and Savings Plans – LBFO  

LIST OF IMPLEMENTED PROVISIONS / PROPOSALS  

• For employees in current UCRP tier (“1976 tier”): 1.5% increase in contribution rate for 
a total employee contribution of 6.5% (minus $19)  

• For employees in UCRP 2013 Tier: 7% employee contribution rate. 

Post Employment Benefits Changes – LBFO  

UCRP 2013 Tier for employees who first become eligible UCRP members or are re-hired in a 
UCRP eligible position on or after July 1, 2013, consistent with that which was adopted by the 
Regents on December 13, 2010, and May 16, 2012. 

Implementing Changes to Retiree Health Eligibility / “Graduated Eligibility based on Age and 
Years of UCRP Service Credit at Retirement” grid showing the percentage of the University 
contribution that will be made for new eligible employees (i.e., an eligible employee hired on or 
after July 1, 2013) and eligible non-grandfathered employees, together with the Grandfathering 
provision, as set forth in the October 23, 2012 written presentation to AFSCME.  The 
implemented eligibility grid and Grandfathering provision are attached hereto.  As illustrated in 
the University’s October 23, 2012 written presentation to AFSCME, a non-grandfathered 
employee who retires at age 60 with 15 years of UCRP service credit, for example, will receive 
37.5% of the contribution that the University makes for  an employee who has 20 or more years 
of service and is age 65 or older.  
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Article 12 – Hours of Work – LBFO  

• Section A.1. 
• Section A.2. 
• Section A.3. 
• Section B. 
• Section D.1.  
• Section D.2.  
• Section H. 
• Section H.1. 
• Section H.2. 
• Section I.1. 
• Section I.2. 
• Section I.3. 
• Section J.1. 
• Section J.2. 
• Section J.4. 
• Section K.5. 
• Section N. 
• Hours of  Work – Lawrence Berkeley Laboratory 

Article 23 – Parking – Proposal with Appendix– LBFO – Each location shall provide at least 45 
calendar days notice of any increase in the rates, including the rates which apply. 

• Section B.1. 
• Section B.2. 
• Appendix – Rate caps for 2013-2014 

Article 25 – Payroll Deductions – LBFO  
 

• Section A.1. 
• Section A.2. 
• Section B.2. 
• Section B.3. 

 
Article 35 – Sick Leave (where PTO not offered) - No changes implemented for those 
locations not covered by Paid Time Off. 
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Article 40 – Vacation Leave (where PTO not offered) – No changes implemented for those 
locations not covered by Paid Time Off. 

Local Equities – LBFO  

• UC Irvine Medical Center – Security Officer Series 

New Article – Paid Time Off – LBFO – Implemented immediately, with the effective date of 
transition to PTO being the first quadriweekly cycle which commences at least 60 days following today.  

• Section A.  
• Section B. 

 

Berkeley Addendum – Proposal provided to Union April 11, 2013 
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III. RESULTING LANGUAGE 

 
 

Article 12 
HOURS OF WORK 

 

A.  GENERAL PROVISIONS 
 

1. There shall be no duplication, pyramiding, or compounding of any 
premium wage payments.  

2.  Nothing in this Article shall infringe upon, interfere with or diminish in any 
way the University's right to ensure adequate staffing and coverage to meet 
operational requirements and necessities in an efficient and orderly manner. 

 

3. This Article shall not be construed as a guarantee of or limitation on the 
number of hours per work day or workweek.   

 

B. STANDARD WORKWEEK 
 

A workweek is a period of time consisting of seven consecutive days.  A standard 
workweek is from Sunday Monday morning (12:01 a.m.) to midnight the following 
Saturday Sunday.  Alternate workweeks (beginning and ending on a day other than the 
above) may be scheduled by the University. 

 

D.ALTERNATE WORK SCHEDULES 
 

1. Alternate work schedules may be established by the University.  In units having 
other than the standard work schedule, an alternate work schedule of 40 hours in 
one workweek, 80 hours within two consecutive workweeks, or 120 hours within 
three consecutive workweeks may be established by the University.  Employees 
may request alternate work schedules.  The University will review the feasibility of 
implementing alternate work schedules in those work units for which AFSCME 
indicates there is an interest in and suitability for such schedules.  AFSCME shall 
provide such information, if any, at the local campus/medical center/Laboratory 
labor-management meetings. 
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2. Where practicable, the University will, at the local campus/medical 
center/Laboratory labor-management meetings, identify problems and concerns 
related to existing alternate work schedules prior to eliminating or changing such 
schedules. 

 

H. OVERTIME DEFINITION 
 
Overtime  is  time  worked  on pay status which  exceeds  the  hours  of  a  full-time 
employee's regular daily schedule on pay status or exceeds forty (40) hours on pay status 
in a workweek.  Overtime pay consists of overtime straight and overtime 
premium.  

 

1. Overtime straight pay applies to hours on pay status including hours 
actually worked that, when combined with paid leave, exceed forty 
(40) hours in a workweek.   

 
2. Overtime premium pay applies to hours actually worked that exceed 

forty (40) hours in a workweek.  
 
I. OVERTIME COMPENSATION 
 

1. Overtime straight shall be compensated at the straight time rate of 
pay for hours actually worked that, when combined with paid leave, 
exceed forty (40) hours in a workweek. 

 
2. Overtime premium shall be compensated at one and one-half (1½) 

times the regular rate of pay for hours actually worked that exceed 
forty (40) hours in a workweek.  

 

3. When an employee is employed at more than one rate of pay, for performing two 
or more different jobs during the workweek, overtime pay earned at the time and 
one-half rate may will be calculated based on the employee's average hourly rate or 
based on the rate in effect when the overtime is worked, at the option of the 
University a weighted average of the employee’s rates of pay; i.e. the total 
regular pay from all jobs divided by the total hours worked. 

 
J. Premium Pay 
 
1. Daily premium applies to hours actually worked that exceeds the 

hours of a regularly scheduled shift of eight (8) hours or more in a 
day. 
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2. Premium pay in this section will be calculated using the   straight 

time rate.  
 

4. Overtime  Hours that exceed forty (40) in a week do not count toward accumulation 
of sick leave, vacation, holiday or retirement system credit. 

 
K.COMPENSATORY TIME OFF 
 

5.Upon separation from employment, employees shall be paid for all accumulated 
overtime; accumulated overtime compensatory time earned at the time and one-half 
rate shall be paid at the employee's current rate of pay or at the employee's average 
rate of pay for the last three (3) years of employment, whichever is higher. 

 

N. Travel Time 

Travel between an employee's home and the workplace is not considered time worked.  
Travel on University business during an employee's normal working hours (including 
travel during those hours on the employee's day off) is considered time worked.  Travel 
outside normal working hours is considered time worked when it occurs on a 
scheduled day of work and is to or from a work location outside the normal commuting 
area of the assigned workplace.  Travel time will be paid in accordance with the 
University Business and Finance Manual.  

 
HOURS OF WORK -- LAWRENCE BERKELEY LABORATORY 
 

Policies, procedures, definitions, qualifications, calculations, covered hours and rates relative to 
Hours of Work at the Laboratory shall remain in effect for employees at the Laboratory and shall 
supersede the provisions of this Article in A. B. through L. M. above. 
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ARTICLE 23 
PARKING 

 

B. PARKING RATES 
Parking and transportation rates shall be set forth in Appendix ____- Parking Rates. 

1. For Fiscal Years 2008-2009, 2009-2010, 2010-2011, & 2011-2012, &  2012-
2013, tThe University shall limit increase the parking rates increase for each 
 contract year at each campus/medical center/Laboratory by no more 
than the amounts or percentages indicated in Appendix ___, using the prior year 
as the benchmark for determining the rates for the following year. 

 

2.  It is understood and agreed that parking permits for AFSCME employees may be 
issued to employees in accordance with the limitations resulting from the fees 
paid.  
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Appendix ___ 

Parking 

Each location may increase monthly parking rates annually for Fiscal Year 2013-2014 the life 
of the Agreement in accordance with the chart below: 

Berkeley Campus 10% maximum 
Davis Campus $5 maximum 
Davis Health System $10 maximum 
Irvine Campus $10 maximum 
Irvine Medical Center $12 maximum 
Los Angeles Campus Please see attached 
Los Angeles Health System Please see attached 
Merced Campus $5 maximum 
Riverside Campus $10 maximum 
San Diego Campus $10 maximum 
San Diego Health System Please see attached 
San Francisco Campus &Health System 10% maximum 
Santa Barbara Campus Please see attached 
Santa Cruz Campus Please  see attached 
Lawrence Berkeley National Laboratory  No charge 
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UC LOS ANGELES CAMPUS and MEDICAL CENTER 

Permit Name Permit Description 
2012-13 

Current Rates 
2013-14 

Proposed Rates 
Yellow 
(Commuter) 

General Use Monthly Permit 
for Staff/Faculty/Student $68/$71 $71/$74 

Blue Mobility Monthly Permit for 
Staff/Faculty $86/$89 $89/$93 

X Reserved Monthly Permit for 
Staff/Faculty $125/$130 $130/$136 

2Person Carpool 

(per person) 

2 person Carpool Monthly 
Permit for Staff/Faculty/ 
Students 

$27/$28.50 $28.50/$30 

3Person Carpool 

(per person) 

3 person Carpool Monthly 
Permit for Staff/Faculty/ 
Students 

$11/$12 $12 

Disabled Monthly Permit for Disabled 
Staff/Faculty/ Students $68/$71 $71/$74 

Night 
Night (after 4:30) Monthly 
Permit for Staff/Faculty/ 
Students 

$39/$41 $41/$43 

Permit Name Permit Description 
2012-13 

Current Rates 
2013-14 

Proposed Rates 

Weekend Weekend Monthly Permit for 
Staff/Faculty/Student $28/$30 $30/$32 

Clean Fuel 
Permit  

Ultra Low Emissions Vehicle 
Monthly Permit for 
Staff/Faculty/ and 

Students 

$54/$57 $57/$60 

Please note, UCLA Campus and RR Medical Center are currently increasing rates in January, not July, through January 
2015.  Fee increases are then planned to revert to a July schedule beginning in July 2017. 
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UC LOS ANGELES – Santa Monica Hospital 

Permit Name Permit Description 
2012-13 

Current Rates 
2013-14 

Proposed Rates 

Orange Tag Arizona Lot Monthly 
Permit for Employees $68/$71 $71/$74 

Blue Tag 
Medical Office 
Monthly Permit for 
Employees 

$68/$71 $71/$74 

Night/Weekend 
Night / Weekend  

Permit for Employees 
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*Permit requirement for motorcycles currently suspended during pilot period. Campus may 
reinstate the rate of $18.75 per month, plus annual increases within agreed cap level. Campus 
will provide 30-day notice to union prior to reinstating the rate. 

**Carpool permit is at a reduced rate during pilot period. Campus may reinstate the rate to the 
same amount as the Annual and Multi-Year Rate, plus annual increases within agreed cap level 
between 2013 and 2018. Campus will provide 30-day notice to union prior to reinstating the rate. 

  

UC SANTA BARBARA 

Permit Name Permit Description 
2012-13 
Current 

Rates 

2013-14 
(cap level) 

“B” Annual or “B” Multi-Year (Monthly 
Rate) 

Annual or Multi-
Year Staff Permit 

$37.50 +$10 

“B” Quarterly 
(Fall/Winter/Spring/Summer) 

Quarterly 
Staff Permit 

$118 +$32 

“B” One-Month 
One-Month Only 
Staff Permit 

$56 +$15 

“M” Motorcycle 
(Monthly Rate) 

Annual Motorcycle 
Permit 

$0* +$23.75 

“B” Carpool 
(Monthly Rate) 

Annual Carpool  
Permit $18.75** +$28.75 

“N/WE” Annual or Monthly (Monthly 
Rate) 

Annual or One-
Month Night & 
Weekend Permit 

$16 +$4 
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UC SANTA CRUZ 

Permit Name Permit Description 2012-13 Current 
Rate 

2013-14 
Proposed 
Rates** 

A Permit 
Close-In A Lots (all permit lots 
except Apts.) 

$66.00/mo $69.00/mo 

A Permit Quarterly 
Close-In A Lots (all permit lots 
except Apts.) 

$226.50  $226.50/mo 

Night Permit 
Staff who only need to park 
starting at 3:30PM or after 

$9.25/mo $10.00/mo 

A Carpool 
Close-In A Lots (all permit lots 
except Apts.) 

$47.50/mo May be 
eliminated 

A Carpool Quarterly 
Close-In A Lots (all permit lots 
except Apts.) 

$142.50  May be 
eliminated 

A Scratchers w/ A 
Carpool/Vanpool 
(packet of 50) 

Close-In A Lots (all permit lots 
except Apts.) 

No longer 
available   

A  Scratchers (1/2 
packet of 25) 

Close-In A Lots (all permit lots 
except Apts.) 

$99.00  $99.00  

A  Scratchers (1st 
packet of 50) 

Close-In A Lots (all permit lots 
except Apts.) 

$198.00  $198.00  

A Scratchers (2nd 
packet of 50) 

Close-In A Lots (all permit lots 
except Apts.) 

$198.00  $198.00  

A  Scratchers (3rd 
packet of 50) 

Close-In A Lots (all permit lots 
except Apts.) 

$198.00  $198.00  

R Scratchers packet 
of 25) 

New $90.00  $90.00  
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UC SANTA CRUZ 

Permit Name Permit Description 2012-13 Current Rate 2013-14 Proposed Rates** 

R Carpool Remote Carpool Permit $39.50/mo $42.50/mo 

Motorcycle 
Permits 

All Motorcycle spaces $16.50/mo $17.50/mo 

Quarterly  A 
1-Day 
Limited 
Permit 

Staff that work a regular 
schedule of 1 day per 
week, valid in all "A" 
and remote parking lots 
on-campus 

$43.50  $45.00  

Quarterly  A 
2-Day 
Limited 
Permit 

Staff that work a regular 
schedule of 2 days per 
week, valid in all "A" 
and remote parking lots 
on-campus 

$87.00  $90.00  

Quarterly  A 
3-Day 
Limited 
Permit 

Staff that work a regular 
schedule of 3 days per 
week, valid in all "A" 
and remote parking lots 
on-campus 

$130.50  $135.00  

Quarterly  A 
4-Day 
Limited 
Permit 

Staff that work a regular 
schedule of 4 days per 
week, valid in all "A" 
and remote parking lots 
on-campus 

$174.00  $180.00  

    
    **Anticipated rates for review and approval during Winter/Spring 2013 
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UC SAN DIEGO MEDICAL CENTER  

Permit Name Permit Description 
2012-13 

Current Rates 
2013-14 

Proposed Rates 

B  Main staff permit, 
deducted monthly $81 $89 

M   Motorcycle    

N/W Night/Weekend   
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ARTICLE 25 
PAYROLL DEDUCTIONS 

 
A. DUES DEDUCTION 

 
1. General Conditions  

  
Upon receipt of a written authorization from AFSCME or an employee covered by 
this Agreement, the University will deduct from the employee’s pay the monthly 
amount certified by AFSCME to be the dues required for the employee’s 
membership in the Union. The employee’s authorization must be provided on a 
form agreed upon by the parties.  Such individual authorization shall be effective 
only as to dues becoming due after the dates of delivery of the authorization form 
and accomplishing of the appropriate programming/payroll information on the 
employee requesting deduction, however the time for appropriate programming 
shall in no case exceed 45 calendar days from the date of delivery of the 
authorization form. The amount deducted for payment of such dues shall be 
1.25% 1.5%, up to a maximum of $64.621 of an individual employee’s 
retirement gross salary up to maximums as established by AFSCME.  Any 
change in the percent or maximum amount of dues shall be in accordance with 
B. below. Such deduction, unless there are insufficient net earnings to cover said 
deduction, shall be made monthly or, where applicable, more frequently than 
monthly in accordance with University payroll procedures in existence at the time 
and location the deduction is made. The amount of the deduction shall be 
certified to the University in writing, by AFSCME. 

 
2. Dues Amount Change 
 

 AFSCME may change the certified dues amount once per calendar year, and all 
costs associated with accomplishing such changes in the dues amount (machine, 
programming, etc) shall be paid by AFSCME at the same rates that apply to 
other employee organizations described in the University Accounting Manual. 
Any annual changes in the amount to be deducted for AFSCME dues shall be 
certified to the University, in writing, at least 45 calendar days prior to the 
effective date of the dues amount change and mailed to the Director of Labor 
Relations at the Office of the President.  The University shall provide AFSCME 
with estimated costs and an estimated time of completion and AFSCME shall pay 
the agreed-upon costs before the University makes the change.  

 
 
1Based on AFSCME’s December 11, 2012 Notice 
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B. ORGANIZATIONAL SECURITY FEE 
 

 
2. Organizational Security Fee Change 
 

AFSCME may change the certified agency fee service fee amount once during the 
calendar year, or as may be required by law, and all costs associated with 
accomplishing such changes in agency fee service fee amounts (machine, 
programming, etc.) shall be paid by AFSCME. Any changes in the amount to be 
deducted for the agency fee service fee shall be certified to the University, in 
writing by the President of AFSCME at least 45 calendar days prior to the 
proposed effective date of the fee change and mailed to the Director of Labor 
Relations at the Office of the President.  Estimated costs and time of completion 
shall be provided to AFSCME within 30 days AFSCME’s written request.  Following 
agreement on the cost and time, AFSCME shall pay the cost and the University 
shall complete the changes. 
 

3. Exemption From Organizational Security Fee  
 
  Any employee in this unit who is a member or, as long as AFSCME is responsible 

for administering conscientious objector status, an observant of a bona fide 
religion, body, or sect that has historically held conscientious objections to joining 
or financially supporting public employee organizations, shall not be required to join 
or financially support AFSCME as a condition of employment.  AFSCME shall 
determine the validity of the employee’s status as a conscientious objector status.  
If AFSCME agrees to the objector status of the employee it shall address the 
matter with the employee in accordance with its procedures.  AFSCME will, upon 
request, provide the UC University with a list of approved conscientious objectors.  
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Article 46 
Paid Time Off  

 
 

A. Employees in the bargaining unit who are employed by the University of 
California, Davis Medical Center, Irvine Medical Center, Los Angeles 
Medical Center and San Francisco Medical Center will be subject to the 
PTO policy in effect at their respective medical centers. This transition to 
PTO will be made 60 days following implementation beginning with the 
following quadriweekly cycle*. 
 

B. Employees covered by this will be exempt from the provisions of Article 36- 
Sick Leave and Article 41-Vacation of this agreement; however, provisions 
in Article 36 – Sick Leave and Article 41- Vacation shall remain in effect if 
not specifically covered in the local PTO policy. 
 

 

 

 
*The full implemented PTO policies are attached for reference. 
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BERKELEY ADDENDUM 
 

Currently, all locations have converted PCT Service employees to a bi-weekly schedule with the 
exception of the Berkeley campus.  If any provision of this agreement is implemented prior to 
the Berkeley conversion, the following will apply:   

Wages:  where there are implementation references to “the first full bi-weekly pay period,” for 
Berkeley, “the first full monthly pay period and/or monthly arrears pay period” shall apply. 

The Vacation Table Accrual system shall remain in place. 

The Sick Leave Credit Table shall remain in place. 

Applicability includes but is not limited to the Wages, Vacation and Sick Leave articles.   
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Graduated Eligibility based on Age and Service 
Age at Retirement 

5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 

5.5% 11.0% 16.5% 22.0% 27.5% 33.0% 38.5% 

6.0% 12.0% 18.0% 24.0% 30.0% 36.0% 42.0% 

6.5% 13.0% 19.5% 26.0% 32.5% 39.0% 45.5% 

7.0% 14.0% 21.0% 28.0% 35.0% 42.0% 49.0% 

7.5% 15.0% 22.5% 30.0% 37.5% 45.0% 52.5% 

8.0% 16.0% 24.0% 32.0% 40.0% 48.0% 56.0% 

8.5% 17.0% 25.5% 34.0% 42.5% 51.0% 59.5% 

9.0% 18.0% 27.0% 36.0% 45.0% 54.0% 63.0% 

9.5% 19.0% 28.5% 38.0% 47.5% 57.0% 66.5% 

10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 

40.0% 45.0% 50.0% 

44.0% 49.5% 55.0% 

48.0% 54.0% 60.0% 

52.0% 58.5% 65.0% 

56.0% 63.0% 70.0% 

60.0% 67.5% 75.0% 

64.0% 72.0% 80.0% 

68.0% 76.5% 85.0% 

72.0% 81.0% 90.0% 

76.0% 85.5% 95.0% 

80.0% 90.0% 100.0% 

To find the University contribution for a particular age and number of years UCRP service credit, look down the far left 
column for the number of years UCRP service credit; then look across that row to the appropriate age. That will show 
the amount of the University contribution. Example: with 15 years of UCRP service credit at age 60, the retiree 
receives 37.5% of the University contribution. 

Note: 

• An eligible employee hired prior to July 1, 2013 who will not have a minimum of 5 years of 
UCRP service credit and whose age in whole years and UCRP service credit will be less than 50 
as of June 30, 2013 is considered a "non-grandfathered" employee. A non-grandfathered employee 
who retires between the ages of 50 and 55 years of age with 10 or more years of UCRP service 
credit will be eligible for "access only" retiree health coverage (no employer subsidy). 

• A new eligible employee (i.e. an eligible employee hired on or after July 1, 2013) will not be 
eligible to retire until 55 years of age. A new eligible employee who retires at age 55 with 10 or 
more years of UCRP service credit will be eligible for "access only" retiree health coverage (no 
employer subsidy). 
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/aJ-Jv Age Current UCRP New Tier Design 

50 0.0110 N/A 

51 0.0124 N/A 

52 0.0138 N/A 

53 0.0152 N/A 

54 0.0166 N/A 

55 0.0180 0.0110 

56 0.0194 0.0124 

57 0.0208 0.0138 

58 0.0222 0.0152 

59 0.0236 0.0166 

60 0.0250 0.0180 

61 0.0250 0.0194 

62 0.0250 0.0208 

63 0.0250 0.0222 

64 0.0250 0.0236 

65 0.0250 0.0250 
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